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STATEMENT 
The National Black Police Association Denounces Inappropriate and Unprofessional  

Social Media Postings Made by Law Enforcement  
 
[Dallas, TX]  The National Black Police Association (NBPA) is unfortunately aware of news reports that 
sworn law enforcement from all over the country have made Facebook and other social media posts that 
negatively target civilians by religion, race, sexual orientation, and gender, and even encourage and celebrate 
violence against civilians.  Hundreds of police officers were identified as potentially engaging in such behavior, 
and the findings reported on a website called The Plain View Project.  As a result, hundreds of police officers 
across the country are now under administrative investigation by their respective police departments, with 
their professional conduct under scrutiny for violation of their departmental policies.  In addition, the Reveal 
website reports that police officers are involved in hate/white supremacy and militia groups, which post hateful 
messages, many centered around Islamophobia.  Finally, the independent newsroom ProPublica, reported this 
week that Border patrol agents have a Facebook group, where agents post sexist and derogatory comments 
about civilians, and joke about migrant deaths.   
 
We are pleased that law enforcement agencies are taking action to investigate these police officers and border 
patrol agents—but this hateful, biased speech is nothing new, and we contend that it is part of the continuum of 
racism, discrimination, and objectification that has been a part of policing since its inception with slave patrols 
in the South.  As a police organization, our question is—why has this been allowed to be a part of police culture 
for so long? 
 
The 1st Amendment does cover hate speech; however, one exception is if there is a compelling governmental 
interest, such as an employer, and if that speech incites imminent lawless actions or is integral to illegal 
conduct or are threats.  Officers can then be held to account administratively for conduct that sheds a negative 
light on their police department.  In 2009, Black police officers of an NBPA chapter in Philadelphia filed a civil 
rights lawsuit against the Philadelphia Police Department (PDP) because of a website called “Dome Lights”, 
where Philadelphia police officers made derogatory and racist comments about civilians.  The case was settled, 
and the website shut down.  However, this year The Plain View Project disclosed information that Philadelphia 
police officers were included in their database of officers that had made inappropriate Facebook postings—as a 
result, 72 police officers have been suspended while the PPD conducts an administrative investigation.  Police 
departments in other cities, such as Dallas, Texas, St. Louis, Missouri and Phoenix, Arizona are also conducting 
administrative investigations against police officers for social media posts.   
 
The NBPA believes the identified officers represent just the tip of the iceberg.  In 2006, the Federal Bureau of 
Investigation warned of the potential consequences of white nationalists becoming sworn law enforcement 
officers, including that their presence in law enforcement was a threat to national security.  Investigations have 
revealed robust activity by these officers, including the formation of Neo-Nazi gangs and Ku Klux Klan cells, as 
well as entire departments with ties to hate groups in Illinois, Ohio, and Texas. Members of these groups are 
not only rank-and-file officers, but also supervisors and executive officials. These officers have access to 
sensitive information and restricted areas, and the ability to recruit like-minded officers. 

What confounds us most and is most disturbing is the quiet response to these truths from our national 
fraternal police organizations.  A famous quote from Dr. Martin Luther King goes, “In the end, we will 
remember not the words of our enemies, but the silence of our friends.”  Sir Robert Peel, the father of modern-
day policing in Britain and thus America, had a set of nine guiding principles that defines an ethical police 
force.  Principle Number 2 reads, “To recognize always that the power of the police to fulfill their functions and 
duties is dependent on public approval of their existence, actions and behavior, and on their ability to secure 
and maintain public respect.”   

Truth and transparency are cornerstones of leadership in policing. The NBPA is committed to ensuring equity 
for the community; thus, we are calling on our brother and sister professional and fraternal police 
organizations to decry the use of social media by sworn law enforcement officers to destroy the public trust. We 
think that exposing and disciplining officers who are using the citizens we protect and serve as the subject of 
derogatory, degrading, discriminatory and violent language, is a much more fitting law enforcement goal, than 
protesting the wearing of Nike tennis shoes or taking a knee at an athletic event.   


